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Community Living Victoria’s work A

would not be possible without the ‘ >m\\

generous support of hundreds of : H
individuals and businesses. Com- Community Living Communlty LIVlng
munity Living Victoria receives its VICTORIA VICTORIA

core funding from Community Living

BC. Other sources of funding have 3861 Cedar Hill Cross Road Different abilities. One community.
included the United Way of Greater Victoria BC V8P 2M7

Victoria, Ronald McDonald House
Charities, the Heart of Variety Fund,
the Queen Alexandra Foundation for B 250.477.7231

(® communitylivingvictoria.ca

Supported Employment

Children, the Victoria Foundation B 250.477.6944 Prog ram
and the Community Living Victoria
Foundation. Who we are

On December 16, 1955, a group of
S dedicated parents founded what is now
Our M 1SSI0N called Community Living Victoria. Today,
as the largest non-profit community
living service provider on Vancouver

The Foundation

The Community Living Victoria
Foundation was established in 1995

to raise funds and awareness that Community Living Victoria sup- Island. Community Living Victoria
benefit the children, adults and ports people with developmental rovid,es a range )o/f su gort services to
families supported by Community disabilities together with their pre g Ipp

. . . i children and adults with developmental
Living Victoria. families and support networks by disabilities and their families
The Foundation, an independent, reg- prorﬂotlng‘the'lr full c1t1zensh1p
istered charitable organization with and inclusion in the community.

its own board of directors, provides
for funding and public awareness
opportunities through planned giving,

sponsorships and a speakers’ bureau. ' g1 "-,:mlt::
' T




Our values

Our work is guided by our values,
experience and history and draws
from strong roots in the commu-
nity. Community Living Victoria
recognizes the rights of everyone
to have a full range of life choices,
including access to education, af-
fordable and appropriate housing,
leisure options, gainful employ-
ment and participation in the
community. A healthy community
encourages the involvement of
everyone.

Supported Employment
Program

Community Living Victoria
helps people with devel-
opmental disabilities find
rewarding and satisfying jobs
with employers who want
committed employees. Along
with the additional income,
having a rewarding job re-
duces loneliness, and increases
social networks, community
awareness, confidence and
self-esteem.

Benefits to the employee...

> access to varied employment and
career opportunities;

> increased work skills, wages and
benefits;

> development of career goals
through training and support;

> facilitation and support of work
and social-related issues that
affect success on the job; and

> participation in mainstream com-
munity life.

Benefits to the employer...

> extensive interviews and research
to ensure the right person is
found for the job;

> on-site employee training, su-
pervision and ongoing support
as required, at no cost to the
employer;

> assurance that duties will be
done in accordance with worksite
standards; and

> high rate of employee retention.

“I have been fortunate to have the
support and assistance of two caring
and helpful women from Community
Living Victoria. With their encourage-
ment and perseverance, | have been
able to obtain a job in the community.
And because of their follow-up and
pep talks, my confidence has risen
considerably. They are my

confidants as well as my work
counselors. My life has turned

around since | met them.”
SUPPORTED EMPLOYMENT PARTICIPANT

“The presence of people with disabili-
ties in our workforce has proven to be
a positive experience. The character
and fortitude which they display
enhances the workplace environment
and reflects positively on the rest of

the employees.”

BRIAN BOYCHUCK, OPERATIONS MANAGER
ROGERS’ CHOCOLATES LTD.

FOR MORE INFORMATION, PLEASE CONTACT 250-477-7231 (LOCALO) ORINFO@CLVIC.CA



