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58 Years of Service
Community Living Victoria supports people with developmental disabilities 

together with their families, support networks and the community by 

promoting full citizenship.

On December 16, 1955, a group of dedicated parents founded 

what is now called Community Living Victoria. Today, as the 

largest, not-for-profit, community living service provider on 

Vancouver Island, Community Living Victoria provides a range of 

support services to children, youth and adults with developmental 

disabilities, and to their families.

QuALITY OF LIFE MATTERS

All of Community Living Victoria’s services focus on supporting 

people to have access to a full range of life choices. We are 

committed to the principles of community living. These include:

› Respect for the uniqueness, dignity and worth of each individual

› Recognition of each person’s need for 

self-determination, personal happiness 

and satisfaction, and for

› A meaningful life where their gifts and 

contributions are valued.

“CLV are great 

advocators! They 

are a pillar of 

strength in their 

belief of ensuring 

that persons with 

disabilities live as 

full citizens.”
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In December 2013, Community Living 

Victoria (CLV) will celebrate its 58th 

year. There have been many challenges 

and opportunities along the way. We 

remain committed to providing an 

array of services to children, youth and 

adults with developmental disabilities. 

We are proud that we have stood with 

many families, helping them seek the 

assistance they need. We work hard to 

ensure that the services we provide are 

responsive to the diverse needs of the 

people we support. 

As the people we support age, we are 

challenged by increased needs and 

accessibility issues, which have made 

some of our homes unsuitable. In 

January, individuals supported at the 

Maplewood home moved to their new 

accessible rancher on Tyndall Avenue. 

This was a key goal in our strategic plan. 

We are pleased to have recently finalized 

the sale of the Maplewood home.

We continue to grow. Over the past 

two years, we have met another goal in 

our strategic plan: developing services 

for youth and attracting younger 

families. Youth are now the largest 

group we support through our Teen 

Community Connections and Autism 

Services programs.  

Many families in WestShore have said 

they would welcome our services in 

their community. We are pleased to be 

opening an office there in September 

2013. Proceeds from the Vipond Royal 

Colwood Golf Classic, held in June, 

provided us with this tremendous 

opportunity.

Throughout the fall and winter, 

negotiations with the Community 

Social Services Employers’ Association 

and the Community Social Services 

Bargaining Association continued on 

a new collective agreement for our 

unionized staff. After a few targeted 

province-wide strikes, a two-year 

collective agreement was reached and 

ratified in the spring of 2013. 

The new collective agreement 

recognizes both our tight fiscal 

environment and the ongoing need 

of social services agencies for skilled 

staff. We understood that the BC 

government had agreed to provide 

additional funding to cover the modest 

rise in wages and other increased 

costs in the new collective agreement. 

However, in the summer of 2013, we 

learned that the government will not 

provide any additional funding to 

address these new costs. 

We now must manage the wage 

increase, rising costs for health and 

welfare benefits, and the unfunded 

new Family Day statutory holiday. 

To deal with these issues, we are 

currently working with other social 

service agencies on a province-wide 

advocacy strategy.

We and other agencies throughout the 

province have worked with our funders 

over the last few years to find savings in 

our operations. While this has been very 

challenging, we recognized the need to 

operate in a highly cost-effective and 

sustainable manner. Those savings were 

to be directed to new individuals and 

families in need of support.

MESSAGE FROM OuR PRESIDENT AND ExECuTIvE DIRECTOR 

Making a Difference in the 
Lives of People We Support
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The waitlist for services continues to 

grow. At the end of the 2013 school 

year, 820 young people graduated from 

high school on Vancouver Island. All 

of them are eligible for funding from 

Community Living BC (CLBC), which 

puts considerable pressure on all of 

us. With increasing unfunded costs, 

agencies like ours feel we have little 

room for further efficiencies.

We continue to have a positive 

relationship with CLBC regionally, and 

the organization is responsive to our 

issues. However, we have experienced 

a number of challenges this year. 

CLBC’s increased expectations of 

agencies have resulted in a significant 

administrative burden. Meeting CLBC’s 

extensive reporting requirements has 

challenged us to balance increased 

administrative tasks with the needs of 

the people we support. Our heartfelt 

thanks goes to our entire staff for 

their perseverance in meeting these 

additional administrative demands and 

continuing to provide excellent care. 

This year, we completed implementing 

the ShareVision data management 

system in our homes and programs. 

This efficient, comprehensive and user 

friendly system allows authorized staff 

to access current data and produce 

reports. Information on health, safety, 

support needs and goals for individuals 

is readily available. We can now focus 

on using ShareVision for our on-call 

system and meeting CARF standards for 

accreditation. CARF International is an 

independent, not-for-profit accreditor 

of health and human services. 

In late spring 2014, CARF will conduct 

our fourth on-site survey. We will be 

busy preparing for our survey in order 

to obtain our next three-year accredited 

agency status. Accreditation means 

that we have the systems, policies 

and processes in place for continuous 

quality improvement.

Our commitment to training and 

professional development of our staff 

continues. This year, in addition to 

ongoing health and safety training, 

staff received extensive training 

in quality of life and meaningful 

choices for the people we support 

and in creating culturally welcoming 

communities and workplaces. 

Ellen continues her work with the 

BC CEO Network, a provincial 

association of CEOs in social services 

agencies. The CEO Network promotes 

best business practices and positive 

working relationships with CLBC, other 

key players in government and the 

community. Other CLV staff participate 

in numerous provincial initiatives to 

develop province-wide policy.

In January 2013, at a Special General 

Meeting in Richmond, the BC 

Ellen Tarshis 
executive director

Carlene Thompson 
president

“CLV is person- and 

family-centered 

in all their work. 

Staff’s open 

communication  

and caring 

approach is what 

makes CLV so 

amazing as an 

organization.”



 4

A
N

N
U

A
L

 
R

E
P

O
R

T
 

1
2

|
1

3
Association for Community Living 

voted to change its name to Inclusion 

BC. The new name and logo were 

a result of an extensive six-month 

consultation process involving people 

with developmental disabilities, family 

members, association members and 

national representatives and community 

stakeholders. The process looked at who 

we are, who we want to be, and how 

we see the future of people living in 

our communities. We encourage you to 

look at Inclusion BC’s new website at 

inclusionbc.org.

We are able to make a real difference in 

the lives of people we support because 

of our Foundation, which continues to 

increase our profile and raise funds for 

CLV. We are indebted to our committed 

and talented Board of Directors 

and Leadership Team, who provide 

thoughtful guidance and input. Our 

sincere thanks go to President John 

Stevenson, our Board, our patrons 

and our supporters. We are thankful 

for our tireless Management Team 

and passionate, caring employees, 

whose dedication ensures that people 

live good lives in the community. We 

are also grateful to our volunteers, 

members and stakeholders for their 

continued support. Together, we do 

make a difference. 

Carlene Thompson, president

Ellen Tarshis, executive director

Financial Information 2012/2013

REvENuE

ExPENDITuRES

Residential 50%

Host Agency / Homesharing 17%

Administration 10%

Day 13%

Community 10%

Provincial Government 96%

Donations & Bequests 2%

Other 2%

Laurel Houniet 
finance manager

http://inclusionbc.org/
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HOMES

We continue to operate 14 homes 

that provide 24-hour support to 

60 individuals. Our homes are 

well-established in neighborhoods 

throughout Greater Victoria, and 

provide caring and supportive 

environments that help people live as 

independently as possible. All of the 

individuals in our homes have many 

opportunities to enjoy inclusive lives 

and be active in their communities.

A recent Strategy on Aging document, 

produced by CLBC, states that 70% of 

individuals living in CLBC community 

homes are 55 years or older. We, too, are 

supporting many individuals who are 

aging – currently 78% of the people in 

our homes are over the age of 50.

We remain committed to aging in place 

for older individuals, and our staff are 

champions at securing the supports 

necessary to do so. This year, we replaced 

an older home on Maplewood Road that 

lacked appropriate accessibility with a 

large rancher on Tyndall Avenue. 

SuPPORTED INDEPENDENT LIvING

The Supported Independent Living (SIL) 

Program provides assistance to people 

living in their own homes. We support 

31 individuals from two to six hours 

per week by assisting them in managing 

their homes, health, and social and 

work lives. We continue to manage 

BC Housing Management Corporation 

(BCHMC) housing subsidies for 29 

people. Through our partnership with 

BCHMC and Pacifica Housing, we also 

assist eight additional people to live 

successfully in subsidized housing. 

Through the SIL program, we help 

people meet the challenge of living 

within a fixed income (usually under 

the poverty line), and deal with issues of 

aging and declining health. We support 

them in finding a family physician 

who will provide consistent care or a 

dentist willing to work within the limits 

of Ministry funding. Helping people 

obtain needed services presents other 

ongoing challenges, such as resolving 

landlord and tenant issues and dealing 

with government agencies. We are 

always amazed by the ability of the 

people we support to be creative, persist 

through such challenges and give back 

so much to their community. 

In a time when budgets just don’t 

add up, we are grateful for our donors. 

Through your generosity, we have 

been able to help many people in the 

SIL program. Thanks to everyone who 

donates to the Reach for the Sun or the 

Reach for the Stars campaigns, and to 

all our staff who participate in the 50/50 

payroll lottery fund. Our program is one 

of the largest recipients of the funds you 

so generously donate!

Our Services

“Please share my 

gratitude and 

appreciation for 

staff commitment. 

You have made 

such a difference 

in our family’s and 

daughter’s lives. 

Thank you.”
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SuPPORTED APARTMENT LIvING 

The Supported Apartment Living (SAL) 

Program is a vibrant community-

based living option for independent 

living. Through SAL, we support 

13 individuals who rent their own 

apartments and require more hours 

of staff support than the SIL program 

provides. We were pleased to welcome 

two new participants to the SAL 

program this past year.  

SAL’s monthly social calendar was 

busy this year. Participants enjoyed 

movie nights, pub nights, theme 

cooking events, craft nights, workouts 

at the local recreation centre, and 

many other community-based 

activities. We emphasized supporting 

individuals in developing their 

“hosting skills,” assisting them in 

organizing dinner events for their 

friends and family members. 

Topics discussed at our monthly 

meetings included tenancy 

agreements and tenant responsibilities, 

interpersonal relationships and good 

communication, personal safety in the 

community, and emergency procedures. 

This was a great year for the group 

to focus on their rights as voters in 

our provincial election. They spent 

considerable time learning about the 

political parties and the candidates 

before they voted. 

In keeping with our focus on 

independent living, each SAL 

participant worked on learning one 

new independent living skill this year. 

Skills ranged from mastering a new 

recipe and practising food safety in 

the kitchen to recording and tracking 

monthly expenses in a budget journal. 

Participants are concentrating on their 

personal growth and independent living 

skills, while enjoying support from the 

network of friends they have established 

in the program. 

PARENT SuPPORT PROGRAM

The Parent Support Program (PSP) 

provides long-term, in-home support 

to families headed by parents with 

developmental disabilities. We provide 

support to six to eight families at 

any given time. These parents often 

struggle with the information and skills 

taught by typical community programs. 

However, in recent years, a number of 

family programs have become more 

responsive to the different learning 

needs of families. They have been 

very open to working with the PSP in 

supporting these families in programs 

such as Mom & Tot Drop In, Best 

Babies, and neighborhood houses. 

As a result, PSP families are much 

more likely to be involved with their 

communities while also receiving the 

intense one-on-one, in-home support 

that our program provides. The PSP has 

also helped us expand our services to 

families in WestShore.

EMPLOYMENT SERvICES

Employment Services (ES) experienced 

another busy year supporting 58 

individuals and developing 13 new job 

placements within the community. 
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We continue to be part of a team of 

employment specialists from various 

agencies. We meet monthly with the 

team to better coordinate employment 

supports for people with disabilities 

in the Victoria community and attend 

best practices focus groups. We are also 

part of a provincial committee that 

works toward improving educational 

opportunities and ensuring employment 

supports are available to people with 

developmental disabilities. 

We continue to partner with other 

agencies in planning events such as an 

upcoming information night for parents 

and caregivers. In March, we partnered 

with Work BC and GT Hiring Solutions 

to hold an educational breakfast for 

90 employers about the benefits of 

hiring people with disabilities. It was 

such a success that we have another 

one planned for the fall and spring. In 

addition, we were pleased to be profiled 

in Inclusion BC’s recent Ready, Willing 

& Able campaign.

We have updated our marketing 

material and have been increasing 

connections and relationships with 

potential employers through our ES 

Facebook page. (Find us on Facebook

 
Community Living Victoria 

Employment Services.)

HOST AGENCY AND HOME SHARE

Our Host Agency and Home Share 

programs continue to provide a 

vibrant and valuable support system 

for many individuals. We currently 

support 54 people in home-sharing 

situations and host 37 more through 

individualized funding. Since ongoing 

referrals to both programs indicate 

that a growing number of individuals 

are choosing these options, we must 

make sure that the programs maintain 

the infrastructure necessary to 

accommodate any new growth. Doing 

so will help us ensure we are delivering 

the high quality of support that 

individuals and families expect from us.

To meet the needs of the growing 

number of families and individuals 

living in WestShore, we look forward to 

opening a new Host Agency and Home 

Share office this fall.

“We have been working with Community Living Victoria 

Employment Services for two years and currently employ 

three individuals… I personally feel that being involved 

with this program has enhanced the work environment 

for myself and the other staff. I would not hesitate to 

recommend this program to other community businesses.” 

Liz Carr, Manager 

Kelsey’s Restaurant, 2012 Employer of the Year

https://www.facebook.com/CommunityLivingVictoriaEmploymentServices
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In September 2013, we will also be 

welcoming three new participants 

to our InclusionWorks!Saanich 

program. InclusionWorks!Victoria 

and InclusionWorks!Saanich currently 

support 15 young adults who have 

pooled their individualized funding. 

This collective funding arrangement 

allows participants to maximize the 

support they need to embark on the 

next chapter of their education and 

careers. 

Thanks to innovation grants from BC 

Ideas and the Vancouver Foundation, 

InclusionWorks! will be able to 

move forward with its employment 

project. This project will provide each 

participant with opportunities to 

develop and implement employment 

plans. The project will also help them 

obtain and retain employment.

COMMuNITY INCLuSION

We promote full citizenship for the 

people we support. We help individuals 

to participate in their community by 

assisting them to make friends, go where 

they want to go, and do what they like 

to do. Through our various Community 

Inclusion programs, we help 70 

individuals access the community in 

ways that work best for them. 

Many participants in our two larger 

programs, the Community Access 

Program and the Satellite Program, are 

entering their retirement years. These 

individuals choose to participate in 

activities based on their interests and 

energy levels. In response to their 

changing needs and goals as they age, 

we have adopted flexible programming, 

which provides participants with the 

option of going out in the community 

or participating in quieter activities 

at the program sites. Examples of 

activities available at the sites include 

using computers and iPads, playing 

board games or bingo, gardening, and 

participating in music therapy offered by 

the Victoria Conservatory of Music. 

Many of the people we support in 

our Community Inclusion programs 

take great pride in giving back to their 

community. We facilitate volunteer 

opportunities, such as delivering 

books for the visiting library service, 

helping with the James Bay School 

lunch program, sorting library books 

in elementary schools, and spending 

time with seniors in long-term care 

facilities. Volunteering gives many of 

our participants a great sense of purpose 

and belonging in addition to expanding 

their social network.

Regardless of the activities they engage 

in, the people attending our Community 

Inclusion programs enjoy spending 

time in a welcoming environment that 

fosters friendship, builds connections 

with community, and recognizes the 

strengths and talents of everyone.

For our younger participants, we 

continue to focus on a variety of 

recreation, volunteer and employment-

related activities.

FAMILY SuPPORT

Family Support staff participate in 

numerous community committees 

and are at the end of the phone line 

“I love my job.  

I’m happy with 

where I’m  

working.”
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whenever they are needed. Family 

Support helps 400 families each year, 

and continues to be in high demand 

from families and individuals. This 

year, the addition of part-time family 

support hours through Autism Services 

enabled us to expand our services, and 

allowed us to focus on three main areas: 

transition, educational opportunities for 

families and advocacy.

We completed 45 representation 

agreements for people in transition. 

These agreements help youth turning 

19 and a number of older people in 

our community. We worked with the 

Saanich School District 63 committee 

to provide better and easier transition 

for youth graduating from high 

schools. As well, we continued to be 

an active participant in the Transition 

to Work group, in partnership with 

CLBC and Integra Support Services. 

The group hosted three sessions for 

teachers, employment agencies and 

parents, which focused on employment 

for youth when they leave school. 

We attended CLBC intake meetings 

and many Individual Education Plan 

meetings with families, and facilitated 

planning sessions. We also helped 

families complete applications for 

Persons with Disabilities benefits as their 

children transitioned to adult services. 

To promote educational opportunities 

for families, we held three Transition 

Boot Camps for 60 families. We 

continued to support Second Wave, 

a grassroots group of parents whose 

youth, aged 15 to 25, are in transition 

to adult services. We continued with our 

monthly parent support groups, and 

co-hosted, with Community Options 

for Children and Families, a parent 

partnership weekend for 24 parents. We 

also held a sexuality workshop in June 

for 20 people. 

This year we were pleased to partner with 

School District 61, Integra, Garth Homer 

and CLBC to host Resource Fair 2013. 

For the first time, participants providing 

children and youth supports and services 

attended along with 40 adult services 

participants. This increased opportunities 

for 20 more agencies and community 

supports, and involved all three school 

districts. Once again, over 200 people 

came through the fair.

We continued to advocate for many 

families and individuals this year on a 

range of matters such as school issues 

and access to supports in community. 

We also supported families advocating 

for services from government ministries. 

What we’ve heard:

“[I feel] an improvement in my confidence and 

assertiveness. [I] feel not alone.”

“The parent support group is necessary for my 

emotional well being.”

“[Community Living Victoria] is always there at the 

end of the phone or email to support us. They are 

so supportive of families and give so much guidance 

in working through the confusing system. For us, 

Community Living Victoria is a filter of information 

and keeps us moving forward.”
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vICTORIA OPPORTuNITIES FOR 
COMMuNITY YOuTH LEADERSHIP

Victoria Opportunities for Community 

Youth Leadership (VOCYL) once again 

had an extremely busy and successful 

year. Thanks to generous funding from 

Coast Capital Savings and TELUS, 

VOCYL was able to connect with over 

600 grade-six students at Glanford, 

Cedar Hill, Arbutus and Lansdowne 

middle schools. 

Each grade-six class participated in 

a three-hour interactive session on 

inclusion. VOCYL’s 25 members – 

those with and without developmental 

disabilities – put their acquired 

leadership skills into practice as they 

lead students in games, activities and 

discussions. Students were challenged 

on issues such as diversity, inclusion, 

bullying and stereotypes, and were 

encouraged to find ways to make their 

school a more welcoming place for 

everyone.

This year, VOCYL youth also planned 

and participated in numerous activities 

and events, such as an overnight 

retreat at Camp Pringle, a prom night, 

Halloween and Christmas parties, 

fundraisers, a First Nations educational 

workshop and outdoor summer 

activities. 

VOCYL was delighted to be featured in 

the Times Colonist, which highlighted 

the Children’s Health Foundation of 

Vancouver Island, one of our funders. 

VOCYL also received generous funding 

from BC Ferries’ Media Golf Classic to 

continue with the third and final year of 

the Middle School Project.

Youth Services

I just think the message to the students 

is absolutely outstanding, and that it 

is accepting and understanding of the 

uniqueness of individual differences. I 

think that builds empathy and builds 

character in our kids. 

Louie Scigliano, Glanford Principal

VOCYL is the most effective program 

of its type I have ever participated in – 

empowerment for everyone involved! 

Teacher, Glanford Middle School

VOCYL makes me notice more things 

about people that I wouldn’t if I just saw 

the outside of them. It makes me gain 

more friends, too.”

Arbutus Student
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TEEN COMMuNITY CONNECTIONS

Teen Community Connections (TCC) 

continues to be an active and successful 

program. Teens can participate in the 

program after school throughout the 

academic year, and during spring and 

summer breaks. This year, TCC supported 

33 teens, aged 12 to 18, from 12 different 

schools in a variety of dynamic activities 

throughout the community. Teens played 

sports, baked, beach combed or engaged 

in other activities. Regardless of what they 

were doing, the focus was always on having 

fun, being safe and fostering independence. 

Family Support continued to play a 

pivotal role, particularly for those families 

preparing their teens to transition to adult 

services at age 19.

TCC underwent several program 

enhancements this year. During the 

school year, iConnect, a new program we 

developed in partnership with VOCYL, 

provided wonderful opportunities for five 

typical teens from three schools to connect 

with TCC teens in meaningful ways.

Prior to summer camp, TCC staff joined 

other partner agency staff to receive 

training to enhance their ability to support 

teens. Staff learned to use visual aids to 

help them promote active choice-making 

and more clearly gauge teen responses. 

Looking ahead, TCC will continue to 

explore ways to enhance, and possibly 

expand, our programming. As always, 

we will base any new component on 

family and teen requests and on current 

best practices. 

“We are treated 

with respect during 

difficult situations 

and CLV listens 

to what we have 

to say and works 

with us to reach 

a common and 

successful goal.”

AuTISM SERvICES 

Autism Services provides countless 

opportunities, in various locations 

throughout the community, for youth 

to interact, gain independence and find 

confidence. This year, Autism Services 

has seen considerable growth. More 

programming was available to youth 

with autism. Families accessed more 

types of autism services through CLV, 

and several new families chose to enroll 

their teens in our programs. 

Since its inception in September 2012, 

we have added 26 new families to the 

Autism Services Program. Over the past 

year, we hosted 16 camps and 14 social 

skills groups. We also contracted 13 

behaviour interventionists to provide 

nearly 1,000 hours of support to youth 

with autism in our community. This 

summer, we offered our first junior 

camp for 6 to 10 year olds. We hope to 

expand our programming to include 

this age group in future years.

Parent and teen input continue to guide 

our services. Day camps are tailored 

to meet the specific interests of the 

youth involved. Power to Be, a program 

partner that provides adventure therapy 

in the community, is now integrated 

into our camps and social skills groups. 

With a grant from the Doug Flutie Jr. 

Foundation, we launched an exciting 

new partnership with Byte Camp to 

offer multimedia computer camps. A 

grant from the United Way of Greater 

Victoria helped us hire an additional 

Family Support worker to assist families 

in accessing resources and preparing 

their teens for transition to adulthood. 

The same grant covered fees for youth 

with autism who would not have 

been able to participate otherwise. 

In the coming year, we will continue 

to explore innovative programs that 

enhance social, communication and life 

skills for youth with autism.
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I am pleased 

to report that 

the past year 

has again been 

a productive 

one for our 

Foundation 

Board. Our 

activities 

continue to be 

diverse, fun and 

profitable. We 

have added some 

new faces to our Board of Directors, and 

we continue to work effectively with 

both boards to advance our two goals – 

fundraising and increasing community 

awareness of the important work we do. 

The enthusiastic commitment of our 

volunteers, staff and sponsors remains 

the key to our collective successes. 

We were saddened when board member 

David Jones, after committing several 

years to us, decided to pursue other 

interests. He will be missed, and I thank 

him for his contributions. As David 

leaves, I welcome new board members 

Marilynn McLaren (Island Window 

Coverings) and Lisa Trotter (Manager, 

Thrifty Foods, Saanich Centre) to our 

CLV family. I am confident they will 

make meaningful contributions to our 

work. Welcome! 

MEDIA CAMPAIGN

We continue to use our very successful 

I’m Community Living media campaign 

and branding, which appears as needed 

on television, radio and buses, and 

in local print media. Its consistent 

messaging for all current and future 

media and promotional requirements 

has made a big difference.

THANkS TO OuR SPONSORS

Our annual sponsor thank you breakfast 

in May gave us the opportunity to 

again recognize our sponsors and 

supporters. The event featured a short 

video produced by Megson Fitzpatrick 

featuring Stephanie Cook’s journey 

to become an active young woman 

in our community. The video profiles 

Stephanie’s challenges and successes, 

and the support she and her family 

have received from Community 

Living Victoria over many years. It 

was apparent that this powerful story 

effectively connected sponsors and 

supporters with our cause.

SuCCESSFuL FuNDRAISING EFFORTS

In October 2012, we 

hosted our Kuba Oms 

and Alex Cuba concert 

at the McPherson 

Playhouse. It was 

very well received 

and raised $44,000. I 

want to acknowledge 

the leadership and 

commitment of 

Rob Taggart. His 

efforts made for a 

great evening, and one that was fun 

and profitable! We are grateful to all 

our sponsors, and especially to our 

Community Leader sponsors, Think 

Communications, Army, Navy & 

Airforce, Unit 302 and Peninsula Co-op. 

The Foundation had another successful 

year and raised more than $100,000 

through fundraising and donations. 

Money raised through our direct mail 

campaigns continues to go directly to 

the people we support. These funds 

allow people to enjoy an activity 

John Stevenson 
president

MESSAGE FROM OuR FOuNDATION PRESIDENT 

Hope. Help. Home.
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they otherwise could not afford, such 

as dinner and a movie or gifts at 

Christmas. The funds can also be used 

to obtain necessities such as groceries. 

This summer, we were again the 

designated charity for the Vipond 

Royal Colwood Golf Classic. This 

is the second time this unique 

golf tournament has been held on 

Vancouver Island. The proceeds from 

the tournament are directed only to 

an agency that supports people with 

developmental disabilities. We are 

extremely fortunate to have been the 

chosen charity for this very successful 

event, which raised $36,000. We look 

forward to continuing our partnership 

with the Royal Colwood Golf Club and 

are grateful for their strong support.

In June, we were the charity of 

choice for BC Ferries’ Media Golf 

Classic held at Bear Mountain. It was 

a very successful and fun-filled day 

of golf for participants. This was an 

important profile-raising event for 

us, and we greatly appreciate being 

included. The $50,000 raised went 

toward our youth programs and also 

to associations for community living 

on BC Ferries’ Nanaimo and Powell 

River routes. Our collective thanks 

go to Mike Corrigan, 

President and CEO, and 

his team at BC Ferries 

for designating us as the 

charity this year.

LOOkING FORwARD

Our next fundraising 

concert, starring Royal 

Wood, will be on 

November 14, 2013, 

at the McPherson 

Playhouse. Wood 

is a two-time Juno 

nominee and his 

contemporary 

musical talents will 

appeal to a wide 

range of audiences. 

We are eagerly anticipating a sellout! 

I look forward to working with our 

community friends, corporate sponsors 

and partners, volunteers and donors 

over the coming year. Together, we 

enhance the lives of children, youth, 

adults and parents with developmental 

disabilities in our community. 

 

John Stevenson, president 

Community Living Victoria Foundation 

“I am so proud 

of the work that 

CLV does not only 

for the people 

we support but 

also raising the 

CL profile, being 

involved locally 

and provincially to 

ensure that people 

with disabilities 

enjoy equal rights. 

CLV is an excellent 

ambassador on 

many levels.”
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Thursday  November 14th 8:00 pm at the 
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Thank you to the generous sponsors who 

chipped in for Community Living Victoria by 

participating in the BC Ferries Media Charity Golf 

Classic at Bear Mountain Golf Resort on June 14. 

This unique event raised funds for Community 

Living Victoria, which supports people with 

developmental disabilities. 

“We are very proud that the BC Ferries Media Charity Golf Classic raised $50,000 to contribute towards this valuable  

non-profit organization,” said Mike Corrigan, President & CEO of BC Ferries. “We feel privileged to participate with 

Community Living Victoria and to help make a difference in the lives of children, youth and adults with developmental 

disabilities in our communities.”

Co-chaired by Global TV’s Keith Baldrey and the Times Colonist’s Les Leyne, the tournament is designed to achieve two 

things – a great day of golf with some of the top media personalities in B.C. matched with an opportunity to raise money 

for a great cause. Over the past eight years, these tournaments have raised over $500,000 to support children’s programs.

Sincerely, Keith Baldrey and Les Leyne, Tournament Co-chairs

BC Ferries Media Charity Golf Classic Raises $50,000 for Community Living Victoria

(L to R) BC Ferries’ President & CEO Mike Corrigan, Global TV’s Keith Baldrey, and Times Colonist’s Les Leyne, present a cheque for $50,000 to  

Ellen Tarshis, Executive Director of Community Living Victoria along with two of the beneficiaries of the non-profit organization.
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Community Living Victoria is grateful for generous funding provided by

http://communitylivingvictoria.ca/

